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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution ST. XAVI ER' S COLLECE VAI KOM
Name of the head of the Institution Dr. Rajumon T Mavunkal
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04829275303
Mobile no. 9447697029
Registered Email st xavi er svkm@ymai | . com
Alternate Email raj umonmavunkal @ahoo. com
Address St. Xavier's Coll ege Vai kom Kot havar a

P.O Kottayam Kerala - 686 607

City/Town Vai kom
State/UT Ker al a
Pincode 686607




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Tony Joseph

Phone no/Alternate Phone no.

04829275303

Mobile no.

9447910490

Registered Email

st xavi er svkm@mei | . com

Alternate Email

jvtony@nmai | .

com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. st xavi erscol | egevai kom or

g/index. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://stxavierscoll egevai kom or g/ cnswe

b5/ Fi | e_downl oads/ 2019handbook. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.51 2014 21- Feb- 2014 | 20- Feb-2019
2 B+ 2.75 2019 15-Jul - 2019 14-Jul - 2024
6. Date of Establishment of IQAC 20- Feb-2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.stxavierscollegevaikom.org/index.aspx
http://www.stxavierscollegevaikom.org/index.aspx
http://stxavierscollegevaikom.org/cmsweb5/File_downloads/2019handbook.pdf
http://stxavierscollegevaikom.org/cmsweb5/File_downloads/2019handbook.pdf

Webi nar on LMS - Modl e 15- May- 2020 45
1

Action Pl an 14- Nov- 2019 36
3

Panel Di scussion on 13- Feb- 2020 200

Citizenshi p Arendnent Act 1

Nat i onal Medi a Managenent 16- Nov- 2019 130

Conf er ence 1

Model Parl i ament 10-Jul - 2019 50
1

AQAR Submi ssi on 30-Cct - 2020 80
1

Invited Lecture 25-Jul - 2019 240
1

| QAC Meeting 19- Sep- 2019 23
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

Depar t ment

Model
Par | i anent

Institute of
Parl i amentary
Affairs

2019
1

10000

I nstitutional

Fi sh Farm ng

State Fisheries
Depart nent,
Ker al a

2019
180

183540

View File

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12590_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12590_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12590_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12590_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Initiated technol ogyenabl ed | earni ng nmet hods through various training

programes 2. Devised action Plan 3. Conducted various sem nars,

conf erences,

debat es and ot her academ ¢ and nonacadeni c programes 4. Tinmely submni ssion of

AQAR for the year

20182019 5. Registered in NI RF

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduct of PTA neetings

PTA neetings for all the classes were
conducted regul arly. Feedback on the
adm ni strative and academ ¢ perfornance
of the college were taken and anal ysed.

Pronotion of social responsibility
drives to sensitise the student
comuni ty

An outreach programme was conducted at
Thej us Public School, Paliative day was
cel ebrated in association with

Thal ayazham Grana Panchayat h, A pane

di scussi on on Citizenship Anendnent Act
was organi sed

Pronotion of sports and extra-
curricular activities

Organi sed an inter-coll egiate footbal
tournament 'El Parido', Inter-
colligiate quiz conpetition was
conduct ed,

Strenthening industry interface

In collaboration with In Depth
Conmmmuni cat i ons, New Del hi and Googl e
News Service, a talk on Online
Verification and Fact Checki ng was
or gani sed.

Organi sation of International/Nationa
Sem nars and Conferences

A National Conference on Media
Managenent was organi sed, |nternationa
Webi nar on 'COVID 19 - a chemist's eye
vi ew was conduct ed.

Measures to strengthen FDP enrol | nent

Faculty nmenbers were pronpted to enrol
for FDPs conducted by various
institutions

Orientation programme for students and
parents

Motivational talk for students,
teachi ng and non-teachi ng staff,
Orientation progranme on Keral a

Admi ni strative Service, A progranme to
orient students towards parlianentary
affairs was conduct ed

Admi ni strative and academ c training
pr ogr ans

Facul ty enrichnent programme on
"Multiple Intelligence' was organised.
A talk on Kerala Service Rul es was
conducted for the adm nitrative staff.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12590_Contribution.xlsx

Environnent friendly initiatives and
Ener gy conservation practices

Initiated Antiplastic drive within the
Tal uk, As part the conservation

program nore than two hundred Mangrove
saplings were planted in the coll ege

prem ses, Conducted Venbanad Cdonate
survey, Conducted a seninar on Wetl and
conservation
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col I ege Counci | 03- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 02-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col |l ege has a website which is a
source of information about the
col I ege, courses, adm ssion procedure,
fee details, faculty data base etc.
adm ni strative functions related to
staff and students of the college are
partially automated. The attendance
managenent system for the students is
fully automated. The college library
has a dedicated website to facilitate
l'ibrary services.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

and docunent ati on.

St: Xavier’s Coll ege Vai kom has a wel | -organi sed system for curriculumdelivery
The institution follows the curriculumas per the nornms and
regul ati ons framed by Mahat ma Gandhi

Uni versity, Kottayam Kerala. Hence, we

The



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12590_Quality.xlsx

have no autonony to design our curriculum However,

a few nenbers of our
faculty are actively working as nenbers of BOS and Syl | abus Revision Conmittee,

who ensure that syllabus is updated as per the requirenents of
Institution encourages all

i ndustry.
ot her

teachers to attend syll abus revision workshops and
FDP programres to update thensel ves and ensure snooth curricul um

delivery. At the inception of our Undergraduate Course in Chenmistry,the
conmpl enentary subj ect opted was Pharnaceutical Chem stry. This conbination had
created a lot of difficulties to our students when they applied for Post

Graduate Courses in the Universities. W raised the issue before the Vice-

Chancel l ors of different universities and syllabus revision conmittee nenbers
wi t hin Keral a. The feedback fromthe teachers at the coll ege |evel

instrunmental in issuing orders according sanction to our undergraduate students
to join Post Graduate Courses in the Universities. Academ c planning is done

before the start of the academ c year and every departnent contributes to the
preparati on of the academ c cal endar.

Wor kl oad distribution and tinetable are
done in advance by every departnent.

Departnmental neetings are held at the
begi nning of the year and topics are distributed anong the faculty after

havi ng
a systematic analysis of the curriculum The HoDs prepare an academi c tinetable
whi ch is approved by the Principal

has been

and the acadenic comittee. W arrange
bridge courses for the freshers as they conme fromdifferent streans of Hi gher

Secondary Education. They need an exposure to the curriculumin Hi gher
Education and need to be famliarised with the senester system and internal
assessnent. | QAC and the Acadenic Committee highlight al

curriculum at the begi nning of the acadenic year conducting orientation
programes for parents as well as their wards. Entry |level classroomtests are
conducted to assess students and adopt bridge courses to tide over the initia
difficulties. W have a systenatic renedial programre SSP (Schol ar Support
programe) for academ cally chall enged students and they are given additiona
support outside the class hours to prepare themto face challenges in H gher
Education with the right aptitude and attitude. W adopt innovative nethods
along with traditional ways to enhance |earning. |ICT enabl ed teaching- |earning
nmet hod, peer teaching, paper presentation, permanent slides, LCD projectors etc

are being effectively used to deliver the curriculum Assignnents and sem nars
are given to students to enhance their self
conpr ehensi on.

the concerns of the

-learning ability and
Sonme departnents have carried out field visits and industri al

visits to give students first hand experience of what they have | earned in
text books. Study materials are provided to slow | earners and programes |ike
WA (Wal k with a Schol ar) and ot her advanced courses are introduced on behal f

of Career and Placenment Cell to notivate students with high intellectual
abilities. W also practice internal acadenic audit at the end of an acadenic
year to ascertain our strengths and fl aws.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 01/ 07/ 2019 0 Ni | Ni |
1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction
No Data Entered/ Not Applicable !!!

View File

affiliated Colleges (if applicable) during the academic year.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12590_Program_introduced_1629790280.xlsx

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Schol ar Support 06/ 10/ 2019 40
Pr ogr amme
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Zool ogy and Aquacul ture 10
BSc Zool ogy and Aquacul ture 26
BSc Zool ogy and Aquacul ture 26
BCom Commer ce 36
BCom Conmer ce 78
BA Economi cs 5
BA Economi cs 6
BA Econom cs 15
BA Political Science 25
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Coll ege has a well- maintai ned feedback system coordi nated by IQAC to
conpi l e and anal yse the data. The covid pandenic situation has disrupted the
exi sting pattern and has turned everything topsy turvy. However, we have
conmpi l ed the data online through a well-structured questionnaire. The feedback
thus collected is send to the Principal for further consideration. Various
departnents take feedback fromtheir wards which are anal ysed systematical ly at
the departnent level as well as institutional. Suggestions given by the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12590_Value_added_courses_1629951496.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12590_Projects_undertaken_1629951629.xlsx

neeti ngs.

realns. It

Vel |

staff neetings.

i nteractions or
executed judiciously. A ummi
di scourses by em nent schol ars,

pl aced al ummi
deserving students to tide over financial
hanper their aspiring future.
Inter Collegiate Quiz Conpetitions and Paper
new ecl ectic outl ook in our wards.
teachi ng | earni ng net hods.
students to conprehend the topics within a short academ ¢ schedul e.
feedback regarding the facilities and infrastructure has inproved the anbi ence
of the campus and created a conduci ve at nosphere for
timely nmeasures are taken to redress the grievances of the students.

It

of our

PTA CGener al

students are taken into consideration w th utnost
curriculumdelivery. Teachers feedback regarding the curriculumis taken during
is then conpiled and conmuni cated to the BOS nenbers and

Syl I abus Revi sion Comrittee nmenbers of the University during their
Feedback from parents is collected either
Body neeti ngs.

Their financi al

whi ch

i mportance to enrich the

respective

during open house
Suggestions are conpiled and
feedback facilitated Industry interactions,
industrialists and celebrities fromdifferent
hel ped the students to reduce the gap between Canpus to Corporate.
institution have introduced schol arshi ps for
difficulties which nmay ot herw se
aid triggered the conduct of
Presentati ons,
The feedback system has inproved the

opened up a

I CT enabl ed teachi ng net hods have hel ped the

| earni ng. Proper

The

and

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Economi cs 50 300 50
BA Pol i tical 30 190 30
Sci ence
BSc Physi cs 32 210 32
BSc Chemi stry 30 180 25
BSc Zool ogy 30 160 25
BCom Commer ce 40 410 40
MCom Conmrer ce 17 85 17
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 202 17 25 Nill 8

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12590_Demand_ratio_1629798583.xlsx

33 31 4 7 2 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is learning and developing partnership between an experienced person and someone who wants to
learn. Mentorship involves extending psychosocial support, career guidance and access for free communication
without any inhibitions. Mentoring is conducted in alliance with guidance classes from experts and integrated with
motivational training sessions to achieve more competency, discipline and holistic development in the attitude
and personality of the individuals. Realising the finer benefits of mentoring, the institution has put up a well
supervised mentoring system in place. The mentoring activities constitute two levels the basic level involving the
mentees and mentor and the second level involving the IQAC. Each member of the faculty is allotted with 25-30
students, proportionate to the student teacher ratio. The mentees of allotted to a mentor may be from the same
or different academic departments to which the mentors belong. The mentors engage the students in 1. Regular
classes pertaining to value added education and soft skills development 2. Face to face sessions individually
with the mentees, trying to understand and clear the inhibitions of the mentees at the personal and academic
levels 3. Try to understand the extracurricular inclinations and interest of students and make provisions to
acquire expert guidance for them in their respective areas of interest and competence. 4. Motivating students to
take up other courses and activities, leading to skill enhancement in their respective fields and which will add
additional values to their academic degrees. The mentors maintain a bio-data and personal details of each
mentee and keep track of their academic and personal progress. The IQAC oversees the mentoring activities at
the second level. The mentors report to the IQAC discussions are conducted on the lacunas and thrust areas
needed for holistic development of mentees and measures are taken to supplement the same. At the
Departmental level, there is a tutor system in place at the class level, to monitor the academic progress of the
students. Each class is assigned a tutor, who is responsible for overseeing the academic progress and needs of
students as well as their personal problems in learning the various subjects. Academic records and a close
monitoring of the academic progress of the students is maintained by the tutor and reported to the Head of
Department. A constant contact is maintained with parents of students to keep them updated on progress of
students and meeting are held once or twice in a semester to discuss the progress of their wards and other
relevant matters with scope for improvement. Text books, practical records and study materials are provided
from the Departments for needy students. On the basis of feedback from mentors and Head of Departments,
various training programmes, seminars and workshops are organized by IQAC. External experts on various
subjects are arranged for taking classes on subjects of contemporary and topical interest. Altogether, the
mentoring system aims at making the students attain something over and above their academic potential and
curriculum.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

602 33 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

2

Ni |l

2

Nill

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Tony Joseph Associ at e 1. Menmber -
Pr of essor Faculty Counci |
(Economi cs) - MG
Uni versity 2.



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12590_ict_tools_1629798915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12590_e_resource_1629799329.xlsx

Menber — Board of
St udi es — MG
Uni versity
2019 Dr. G nson D Associ at e 1. Menber - BOS
Par anbi | Pr of essor in Comrerce —
Raj agiri Col | ege of
Soci al Sciences 2.
Research
Supervi sorship — MG
Uni versity
2019 Dr. K. J Abraham Assi st ant 1. Menber -
Pr of essor Academ ¢ Counci |
(Aquacul ture)— MG
Uni versity 2.
Chai rman — Board of
St udi es
(Aquacul ture)— MG
Uni versity
2019 M. Bibu.V.N Assi st ant 1. Menber - Board
Pr of essor of Studies
(Journalism — MG
Uni versity 2.
Chai rman — Board of
Questi on paper
Setters Panel -
Mul tinmedia —
Uni versity of
Cal i cut
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MCom Conmrer ce IV 14/ 07/ 2020 31/ 12/ 2020

BCom Commer ce VI 10/ 06/ 2020 13/ 08/ 2020

BSc Zool ogy Vi 11/ 06/ 2020 13/ 08/ 2020

BSc Chemi stry Vi 12/ 06/ 2020 13/ 08/ 2020

BSc Physi cs VI 11/ 06/ 2020 13/ 08/ 2020

BA Pol i tical Vi 05/ 06/ 2020 13/ 08/ 2020

Sci ence
BA Econoni cs Vi 11/ 06/ 2020 13/ 08/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Gandhi

Uni versity for

Conti nuous Eval uation system (Cl E)
of students along with the end senester evaluation procedure and the

institution strictly adheres to the eval uati on system mandat ed by Mahat na

eval uati on and end senester

is an integral

bot h conti nuous i nternal

part of the evaluation system



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12590_Honours_recieved_1629973788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12590_Evaluation_1629800591.xlsx

exam nation. Internal exam nations are conducted during each senester, the
tentative dates for which are marked in the coll ege cal endar published at the
begi nning of each year. The ratio of weightage is 20 (Internal evaluation) and
80 (external evaluation) for UG and 25 and 75 respectively for PG In UG and PG
progranmmes, the conponents of internal evaluation are attendance, test papers
and assignnments/ semnars. Apart fromthe two nandatory witten interna
eval uation tests conducted during each senester, quiz tests and weekly
assi gnnents are conducted. Tests are conducted on the conpletion of each nodul e
of the syllabus. The final internal evaluation test is conducted in a
centralized manner, in the nodel of end senester examinations. After the
conduct of the exans, the answer scripts are evaluated within a week and the
results are notified to the students along with comments. A grievance redressal
mechani sm has been put in place by the institute for addressing any valid
gri evances of students regarding the internal evaluations. Retest exam nations
are conducted for students, who were not able to attend the regul ar
exam nations due to genuine reasons. Students engaged in other activities |ike
sports , NSS, NCC and other cultural activities are given chances to appear for
tests specially conducted for them in order to nmake up for their absence
during the conduct of the regular exam nations. Innovative ways to nodify the
i nternal assessnents include oral tests and viva voce. Advance |earners are
appoi nted as noderators for discussions regarding academ ¢c topics and ora
exams. All necessary steps are undertaken to conduct the tests in an efficient,
transparent, tinme bound and student friendly nanner.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is provided with an acadenmi ¢ schedule by the University at the
begi nning of each and every academ c year in which the acadenic plan, including
t he begi nning and endi ng dates of each senmester as well as the tentative
schedul e of end senester exami nations are laid out. In addition to this, a
coll ege commttee conprising the Principal and the head of the Departnents,
prepares an acadeni c schedul e for each departnent and teachers. The acadenic
schedul e lays out the dates of the internal examinations to be conducted and
the scheduling of classes to conplete the syllabus within a stipulated tine. The
dates are planned in a nmanner that is integrated with the non-curricul ar
activities. Monthly reviews are carried out to ascertain strict adherence to
the academ ¢ schedul e prepared. The head of the departnents are assigned with
the responsibility to oversee that the | essons, practicals and ot her academ c
activities are conducted on time. The acadenmi c schedule ternminates with the
conduct of in-senmester exanms and handi ng out the corrected answer scripts.
Revi ews carried out at the end of each senester by the committee reviews and
suggests i nprovenents in the acadenmi c activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. st xavi erscol | egevai kom or g/ si ngl epage. aspx?mtode=380

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill MCom Conmrer ce 15 10 67
Nill BCom Commer ce 36 28 80



http://www.stxavierscollegevaikom.org/singlepage.aspx?mmcode=380

Nill BSc Zool ogy 26 16 62
Ni Tl BSc Chemi stry 24 19 79
Nill BSc Physi cs 30 24 80
Nill BA Political 24 22 92
Sci ence
Nill BA Economi cs 44 33 75
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. st xavi erscol | egevai kom or g/ si ngl epage. aspx?mrtode=404

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 NI L 0 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on Wetl and
Conservati on

Zool ogy

29/ 01/ 2020

Semi nar on Applications
of NVMR Spectroscopy

Chemi stry

26/ 09/ 2019

Breaki ng the barrier -
Respondi ng to the d obal
Chal | enges of Tourism

Political Science

16/ 11/ 2019

| nt er nati onal webi nar
Covid - 19: A chenists
Eye view

Chem stry

13/ 06/ 2020

Sem nar on the history of
periodic table - |YPT
2019

Chem stry

31/ 12/ 2019

Sem nar on Phytochem stry
- Fascinating Chemstry
of Plants

Chem stry

18/ 02/ 2020

Qpportunities and
Chal | enges of Journalism
in the Era of New Media

Political Science

04/ 09/ 2019

Wor kshop on Onli ne
verification and fact
checki ng

Political Science

16/ 11/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12590_Pass_percentage_1629801225.xlsx
http://www.stxavierscollegevaikom.org/singlepage.aspx?mmcode=404
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12590_Research_Fund_1629868832.xlsx

An overvi ew

by Governnent of Kerala -

Panel Di scussion on Political Science 13/ 02/ 2020
Citizenship Anendnent Act
Ent r epr eneur shi p Schenes Conmer ce 28/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 31/ 12/ 2020 NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L 31/12/ 2020
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Physi cal

Educati on

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Chem stry 1 4.26

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Chemi stry 2
Political Science 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Anal ysi s Besti ne Online | 2019 0 Nill
of C M chael [nternation Depart nent
sel ected P al Interdi of
sychol ogi ¢ sciplinary Physi cal
al Resear ch Educat i on,



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12590_Awards_won_1629869328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12590_Incubation_centres_1629869422.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12590_journals_notified_on_UGC_1629869708.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12590_Books_and_Chapters_1629871420.xlsx
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Depart ment
of
Cheni stry,
St.
Xavi ers
Col | ege
Vai kom

Ni |l

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Insitu S
- doped
ultrathin
gC3N4
nanosheet s
coupl ed
with m xed
di nensi ona
I (3D/1D)n
anostructu
res of
silver
vanadat es
for
enhanced p
hot ocat al y
tic degrad
ation of
organi ¢ po
| | utants.

Subi
Joseph

New
Jour nal of
Chem stry

2019

Nill

Ni |l

Depar t nent
of
Cheni stry,
St .
Xavi ers
Col | ege
Vai kom

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12590_Bibliometrics_1629871942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/12590_Index_1629872173.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 15 34 23 Nill
nar s/ Wor kshops
Resour ce Ni |l Nill 4 Nill
per sons
Present ed 4 3 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

drive)

Pakhwada (Cl eani ng

activities activities
Worl d Envi ronnent NSS 2 300
Day Cel ebration
Mega Swachht a NCC 1 90

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Ni Il

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
SwachhBhar at h NSS and NCC Cl eani ng 3 55
drive within
t he prem ses of
t he canpus and
nei ghbouri ng
ar eas
Ai ds NCC in Awar eness 1 84
awar eness col | aborati on programe on
Pr ogr amme with Primary Al DS
Health Centre,
Thal ayazham
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12590_Faculty_participation_1629873631.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/12590_Extension_1629873758.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12590_Awards_for_extension_1629873366.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12590_Students_in_extension_1629874073.xlsx

Nature of activity Participant Source of financial support Duration
Nati onal Medi a 130 I n Depth 1

Managemnent Comuni cati ons, New

Conf erence Del hi

Model Parl i anent 50 Institute of 1
Parl i amentary
Affairs, Govt. O
Ker al a
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

Vocat i onal
Trai ni ng

On the job
traini ng

Janayugam
Publ i cati ons
Ltd,

Kot t ayam

09/ 12/ 2019 20/ 12/ 2019 5

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
M S Swani nat han 01/ 02/ 2020 Installation of 5
Resear ch Foundati on Hydr o
Met eor ol ogi cal Data
Acqui sition System

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15

12

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12590_Collab_activities_1629874391.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12590_Linkages_1629874739.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12590_MoU_1629875753.xlsx

Canpus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Book Ful l'y Lat est upgraded 2013
Magi c(Proprietary version
sof t war e)
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 14400 3160000 59 11452 14459 3171452
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 31/ 12/ 2020
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 62 3 1 11 1 10 9 100 0
g
Added 1 0 0 0 0 0 0 0 0
Tot al 63 3 1 11 1 10 9 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12590_augmentation_details_1629876352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12590_Library_1629876686.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/12590_e-content_by_teachers_1629876770.xlsx

15 14. 67 12 10. 24

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has an established system and procedures to maintain, augnment and
utilize the physical, academ c and support facilities. A well established
Pl anni ng Board, Building commttee, Purchase Conmittee and PTA nonitor the
Infrastructural devel opnent of the institution in consultation with the
Manager. These statutory bodies play a crucial role in the construction,
renovati on and periodi c mai ntenance of buil dings, equipnents and other physica
facilities. Faculty in charge of respective departnments constantly nonitors the
function of these equi pnment and ot her apparatuses. The | ab-assistants appointed
are conpetent in repairing mnor defects. They discharge their duties with
dexterity and skill which ensure a snooth running of the devices. \Wenever
there is a conpliant, teacher in charge will register the conplaint in a book
kept exclusively for this purpose. Wth the consent of the Head of the
Institution, the flaww Il be rectified. If it needs the support of outside
agencies, the matter will be recorded in the novenent register and after the
repair the sanme procedure is followed. The college nmaintains a stock register
for updating the information. Yearly audits are conducted regarding the
purchase and mai ntenance of the equipnents. AMC's are duly signed with the
conpani es at the tinme of purchase. Conputer systens are properly nmaintai ned by
out si de agenci es based on a mutual agreenent between the institution and the
agency. Carpenters and other skilled | abourers are hired as and when their
services are required. A conmittee is forned every year to maintain a beauti ful
and serene canpus. The comittee conprise of a convenor and a few nenbers from
t he teaching and non-teaching staff. The PTA has appointed two wonmen workers to
keep the washroons clean and tidy. Two security personnel, an ex-servicenen and
a |l ocal nenber, posted by the PTA, ensure security to the institution.

http://www.stxavierscollegevaikom.org/singlepage.aspx?mmcode=272#

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fi nanci al Support 245 89416
frominstitution fromlinstitution

Fi nanci al Support
from O her Sources

a) Nati onal Nat i onal 27 207660
Schol arshi p
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
(YORA) : 21/ 06/ 2019 92 21(K) BN NCC
| NTERNATI ONAL DAY ERNAKUL AM
OF YOGA

View File



http://www.stxavierscollegevaikom.org/singlepage.aspx?mmcode=272#
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12590_Scholarships_1629881994.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12590_Development_Schemes_1629882359.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ni I 244 Nill Nill
Orientation
Pr ograme on
Kerala Civil
Servi ce
Exami nat i on
(KAS) in
associ ation
with
Ashi r wad
I nstitute of
Teachers.
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Ni Il Kot ak 4 1
Mahi ndr a
Bank, Kochi
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 5 B Com Comer ce Lakshya C ACCA
A Canpus
Kochi
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12590_Guidance_1629882592.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/12590_Placement_1629882913.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/12590_Progression_1629883201.xlsx

NET 2
SET 1
Any O her 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
El partido 3: Inter State 240
Col | egi at e Foot bal |
Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 MG Nat i onal Nl 1 18127 ASW N
UNI VERSI TY RENMESH
KALOLSVAM
CLASSI CAL
MJSI G 3RD
PRI ZE W TH
A- GRADE
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students of the College select the menbers of the student council in the
parlianmentary nodel. The Principal appointed Dr. G nson D. Paranbil, of
Conmmer ce Departnent, as the Returning O ficer, who nonitored the entire

process. The el ected nenbers are Chairman , Vice Chairperson, General Secretary,

Arts Club Secretary , Magazine Editor , two University Union Councilors , two

Lady Representatives, 1st P.G Representative , 3rd Year Representative , 2nd
Year Representative, 1st Year Representative , Sports Club Secretary and

Magazi ne Sub Editor. The ‘Swearing in Cerenpny’ is conducted after the election
on 26 August 2019. The el ected nenbers are supervised by a conmittee chaired by
Head of the Institution with Staff Advisors as Convener, the HODs of al

Departnents and Di scipline conmttee nenbers. The New Union is guided by the

Staff Advisors Dr. Tomy Joseph of Econonics Departnent and Prof. Anju T.A of

Commer ce Departnent. The various activities of the college union are decided

t hrough uni on neetings. The maj or events conducted by the Union are the Union

| nauguration, Arts Day, College Day and Col | ege Magazi ne Rel ease. The

Departments have their own association and every year new office bearers are

el ected. The el ected President, Vice President, Secretary, Treasurer and other

menbers are selected / elected with gender sensitization. They will acconplish
the activities of the departnents through their |eadership and soft skills.

Wth the initiative and | eadership of the respective associations, the

Department of Political Science organized a National Media Conference on 16
Cct ober 2019 and Mbdel Parlianent a state |level conpetition on 11 July 2019

t he Conmerce Departnent organi zed Aliferous Junior, a School Fest on 21 January

2019 and the Chem stry Departnent organized ‘' Sciensta 2020', a state |level Quiz



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12590_Qualifying_1629883546.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12590_Activities_Organised_1629883981.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12590_awards_in_activities_1629884380.xlsx

and sem nar about Phytochemi stry on 18 February 2019. Annual Sports Day and
Intranmural Games Conpetitions are conducted under the | eadership of physical
education teacher Dr. Bestine C. Mchael , College Union and House | eaders. The
Uni on conducts conpetitions and sel ect candidates for University Youth Festival
al so. NCC, NSS, Sport’s and Wonmen Cell have Student Secretaries and Captains
who coordinate the weekly activities. Active participations of student council
are there in various commttees of the college. Al the major festivals and
Days of Inportance are cel ebrated and observed by the whol e hearted support of
the Col |l ege Uni on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5450

5.4.3 — Alumni contribution during the year (in Rupees) :

53700

5.4.4 — Meetings/activities organized by Alumni Association :

1. Econom cs Departnent: ¢ Alummi neeting ‘ Oruvattankoodi 2020 was organi sed
on 11 January 2020. A total of 64 alummi participated including 6 fornmer
teachers. ¢« An anount of Rs.17700/- was contributed by themfor the wel fare of
the departnent. 2. Chenistry Departnment: ¢ An Intercollegiate Chemistry Quiz
Conpetition ‘ SCI ENSTA 2020° was conducted with the sponsorship of Rs. 15000 by
the Pre-Degree Alumi of the Science batch. ¢ For celebrating 150 Anniversary
of Periodic Table, |YPT 2019, an anount of Rs. 4500/- was given by Chem stry
Alumi. 3. Politics Departnent: ¢ Resonance 2020: Al umi Associ ation of
Department of Political Science contributed an ambunt of Rs.4000/- for the
activities during 2019-20. ¢« The Dept powered by |n-Depth Conmuni cation New
Del hi organi sed a one day National Media Managenment Conference on Communication
Tourism Media, Soft Power and Managenent” on 16th Novenber 2019. Ms. C. K
Asha, also alumi of our college inaugurated the event. The Departnent of
Political Science in association with its alummi organized a Digital
Phot ography Exhibition, “Real India” on 16 Novenber 2019. Ms C K Asha, M.A
Vai kom i naugur at ed t he exhi bition. Photographs of M. Jerin Joseph, an al umi
of the departnent were also exhibited. ¢ The Dept of Political Science in
association with its Alumi Association- Resonance organi zed a Panel Di scussion
on Citizenship Arendnent Act on 13/02/2020. 200 Students from vari ous
departnents besides the nmenbers of alumi and the public attended and
participated in the discussions followed. 4.Sports: ¢ An anpbunt of Rs. 12500/ -
was given by the alumi for the Intercollegiate Football Conpetition El partido
3.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

St. Xaviers College Vai kom instituted and run under the aegis of St. Xavier’'s
Church Kot havara,is a mnority institution fully adhering to the denocratic
et hos ofdecentralisationand participative nmanagenent. The Principal, Heads of
the departnents, teaching and non teaching faculty along w th student union
menbers, class student representatives together concentrate on fostering the




progress of institution by sharing the responsibilities and participate in the
growh of institution and to act according to the ains and objectives of the
Institution. Staff Meetings, Students Union Meetings, Council Meetings, |QAC
Meetings, PTA Excecutive Meetings and Al umini Meetings are conducted to pool
opi ni ons and proposal. Faculty nenbers are given representation in various
comm ttees/cells nom nated by the Principal and the College Council. Every
year, the conposition of different conrmittees is changed to ensure a uniform
exposure of duties for academ c and professional devel opment of faculty
menbers. Students are enpowered to play inportant roles in various cells and
clubs that are established at college | evel.The Principal, College Council
Teachers and the |1 QAC are invol ved indefining policies procedures, framng
gui delines and rul es regul ati ons pertaining toadn ssion, exam nation, code of
conduct - di sci pline, grievance, support services, finance etc. Mnagenent
conmittee takes case of infrastructure facilities which fulfil the quality and
the required needs of the higher education bodies to reach the set goals or
bench —marks of the Institution. It also extends all the amenities for the
teachi ng and nonteaching faculty and students

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent e The College follows the curricul um
prescribed by the affiliated
Uni versity. Feedbacks on Syl labus from
various stakehol ders are coll ected
annual | y and conveyed to the University
through the faculty nmenbers in the
Board of Studies. As per the
curriculum the College prepares an
Academi c Cal endar every year in tandem
with the University norms.  Faculty
menbers actively participate in the
wor kshops and canps for syl abus
revision and restructuring

Teachi ng and Learni ng e Every acadenic year begins with an
orientation to the students and specia
orientations are also arranged for the
Faculty menbers. Teachers attended
refresher courses ,orientation
programresand Facul ty devel opnent
Programesto i nprove the quality of
teaching ¢« The respective Departments
prepare Departnent w se academ c
cal endars and the teaching plan before
t he commencenent of the programme. The
institution ensures tinmely conpl etionof
the syl labus ¢ Bridge courses and
renedi al cl asses are conducted by the
teachers to offer help to slow | earners
e Open Courses are judiciously chosen
and Choi ce Based Courses in UG
programes are followed. ¢ The
institution provides the students with




field visits, nuseumvisits, factory
visits etc. ¢ Semnars are regularly
conducted. ¢ The acadenmi c and career
prospects of the advanced | earners are
inproved with the help of specia
coaching and inter-cultural interactive
sessions. ¢ The high perforners al so
of fer assistance in the form of peer
teaching. ¢« ICT enabled teaching is
practised by the faculty of al
Departnments. Cl asses were based on web
based, e-learning materials. -
Encourage faculty to attend FDPs and
online courses for continuous up
gradation of their know edge in the
area of their specialization as well as
to create awareness on contenporary
topics which helps in their academc
enrichnent ¢ Teachers are encouraged to
regularly publish in reputed peer
reviewed journals and magazi nes. -
Students and faculty are notivated to
make optinmal use of library Iearning
and online resources. ¢« The Coll ege
noved to online instruction to support
the “Break the Chain” strategy of
governnent to prevent the outbreak of
Covi d- 19 pandemni c.

Exam nati on and Eval uati on

Exam nati on and eval uati on were
strictly followed in accordance with
the University Guidelines. Continuous
eval uati on and group based eval uations

were al so introduced. Transpar ent
procedures are foll owed for the conduct
of exami nations and eval uation. For
each senester and programre, course
out cone and progranmme outcone are
eval uat ed and necessary action taken
for inprovenent where ever required. In
semester exam nations were conducted
through the online platforns during the
| ock down period. University
exam nations were conducted with the
hel p of health departnent in conpliance
with the norns of Covid-19.

Research and Devel oprent

The Research Advisory Committee
eval uates the activities of the
t eachers undergoi ng the research work.
Students were nmade to participate in
wor kshops to cultivate a taste for
research. Teachers attended vari ous
sem nars and presented papers. Sem nars
wer e conducted for faculty and students
to inculcate scientific tenper. Two
Faculty menbers received FDP
assi st ance.

Li brary, | CT and Physi cal

The college library is open access




Infrastructure / Instrunentation

and fully automated wi th OPAC and E-
gate facility. It is updated
periodically with the recent volunes.e
books and e journals can be accessed
t hrough NLI ST consortium of fered by
I NFLI BNET centre. Library has a | ending
section, Reference section, Reading
area, Periodical section, Crculation
section and I nternet browsing section.
It also facilitates reprographic
service. The IT | ab has been
continuously used to inpart training to
staff and students. The passage way
connecting the two nmain buil dings of
the college is renovated.

Human Resource Managenent

e The Managenent Committeegui ded by
the Col |l ege Manager and the Coll ege
Counci| are the apex powers that
envi si on the human resource managenent
of the institution. » Committees are
constituted to inplenent the
devel opnental projects as well as to
coordinate various admnistrative
responsibilities such as adm ssions,
internal assessnent, etc. o Staff
neetings are held regularly and every
nmenber of the teaching and the
nont eachi ng staff gets sufficient
opportunity to express his/her ideas
and to participate in the decision
maki ng process. | nportant decisions are
taken after dial ogue and consultation
with all stakehol ders. ¢ Every teacher
in the College is entrusted with the
responsibility of sone clubs,
associ ations or forums to channelize
the talents and resources for the well -
being of the institution and society. -
Gievancesredresscell facilitates the
resol ution of grievances of any
stakeholder in a fair and inparti al
manner mai ntai ni ng necessary
confidentiality, as the case may be. -
Different conmttees are forned for
various activities like discipline,
nternal eval uation, sports, arts, anti-
ragging etc

I ndustry Interaction / Collaboration

e The Institution conducts industri al
visits and factory visits for the
students. Mbtivational tal ks and
invited tal ks are organi zed by the

I nstitution.

Adm ssion of Students

The adm ssions in both UG and PG

| evel s, are carried out through a
Centralized Admi ssion Process (CAP) in
whi ch candi dates apply online through

university website. The admi ssion




procedures are conducted by team
menbers of the faculty supported by the
adm ni strative staff. The adm ssions
under Managenent Quota, Comunity
Merit, Cultural/Sports Quota, and
Physi cal | y Handi capped Quota are done
at the college level fromthe merit
list of each category. The
nerit/selection list will be published
in the notice board. Transparency is
mai nt ai ned t hroughout the adni ssion

processes.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent The Pl anni ng and Devel opnent sections

are conputerized. Commrunications
bet ween the various sections are done
el ectronically.

Admi ni stration The admi nistrative procedure is
partially conputerised currently.

Fi nance and Accounts The entire work in the Finance and
Accounts departnment is conputerised

St udent Admi ssi on and Support The entire process is done online.
The coll ege admits students through the
Conmon Admi ssion Procedure of the
affiliated University. The subsequent
support neasures for schol arshi ps and
exam nations are al so done onli ne.

Exami nat i on The registration of students for
Uni versity exans is done online. The
results are |ikew se declared online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Anju T. A Wor kshop by NVSM Govt 500
N.M S. M Govt Col | ege
Col | ege ,
Wayanad
2020 Sharika T Ref r esher UGC HRDC 1000
Course by UGC
—-HRDC , Coa
Uni versity

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Number of
participants

Number of
participants

Title of the From date To Date

administrative

Title of the
professional

Year
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development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 A talk Nill 28 Nill
on 14/ 11/ 2019 |14/ 11/ 2019

“Mul tiple
Intelligen

ce” to

make

cl asses
nore inter
active int

eresting

by

Dr.Jijinon

K Thomas

2019 A talk A talk 20 10

on “Kerala |on “Kerala [13/08/2019 |13/08/2019

Service Service

Rul es “ Rul es “

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation 1
programme by
UGC- HRDC
Kannur
Uni versityll

13/ 11/ 2019

03/ 12/ 2019

21

Ref r esher 1
Course by UGC
—HRDC , Goa
Uni versity

07/ 01/ 2020

27/ 01/ 2020

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill

3

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e The St. Xavier’s
Col | ege Staff Cooperative
Soci ety extends the
services |ike savings and
deposits of fundsand
schenmes |ike Short term

Menbers of the

teaching staff are al so
privil eged toenjoy all

t he servicesoffered by
t he Staff Cooperative

Soci ety. Menber s

non

St udent s areprovi ded
| unch at subsi di zed price
and freeneals are offered
to theeconomcally
chal | enged, i dentified by

of t hei nstitution. Besi des,
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and Long term | oans.
Profit share of the
Society is distributed
anong its nenbers. The
Soci ety has gai ned
wi despread popul arity
anong the teachers
because of the ease of
processing, |ow interest
rates and viable terns
and conditions. ¢ The
col | ege provides
Gymmasi um Yoga Centre,
Shuttle court A cancer
awar eness class is
conducted ¢ Staff tour
and fam |y get together o
The canteen serves
nutritious and hygienic
food for staff at
reasonabl e price

t henont eachi ng staff
aresent off wth due
respect at their
retirement. Atthe annual
gat heri ngconduct ed
t owards thecl ose of the
academ cyear the Manager
of the institution
grateful |l yrecogni zes
t hei rcommi t nent and
dedi cation. They are
provi ded anpl epar ki ng
spaces toconveniently
park their vehicles.

hel pi ng the student savai
thensel ves of various
schol ar shi ps,
theinstitution
t akesnecessary steps
tosupport the
financi al | ybackward
student s. Speci al
facilities are provided
fordifferently abled in
t he canpus. Separate
parkingfacilities for
boys/ girl svehi cl es,
separate | adies and gents
toi | et conpl exes, purified
drinking water facilities
and water coolers are
al so provi ded. Career
Gui dance and Pl acenent
cell of the college
functions with the
obj ective of providing
gui dance and assi stance
for the students to
achi eve their career
goal s. A cancer awareness
class is conducted for
t he students. Counsel |l ing
is given to both boys and
girls

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts regul ar
done by P.V Chacko Conpany. Externa
Educati on and Accountant GCenera

i nt er nal

and externa
audit done by Departnent of Coll egiate
of State.

audit. Internal audit is

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Managemnent 2552000 Renovati on of
infrastructure, salary to
supporting staff,
| mpl enent ati on of sol ar
pane
View File
6.4.3 — Total corpus fund generated
2887260
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
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Academ ¢ No NI L Yes

| QAC

Adm ni strative Yes Govt. Yes PV Chacko Co.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA funds are utilized for instituting schol arships and endowrents for
meritorious students.lssues |ike students’ attendance shortage, wearing ID
cards, abuse of npbile phone were discussed in the executive neetings and the
PTA extended its support to all the rel evant decisions taken by the Coll ege
aut horities. PTA provides financial assistance as advance of salary for Guest
Lecturers, advance, for the naintenance conputers, inplenentation of solar
panel etc. PTA stands with the Managenent, Principal and the staff counci
giving support and tinmely assistance for furthering the objectives of the
institution. An orientation class is given to all students for the achi evenent
of academ c excel | ence.

6.5.3 — Development programmes for support staff (at least three)

e Financial assistance and other welfare nmeasures for the support staff
dependi ng on necessity and need. ¢ Annual tour for the rejuvenation

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Counseling for students 2. Students joined the Young | nnovators Programme
(YIP) of K-DISC 3. Started stitching classes for students by Wnmen Cell 4.
Continuation of the PSC coaching center in the canpus by Career Cuidance Cell.
5. Devel opnent of various infrastructure facilities

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Uni on 05/ 07/ 2019 05/ 07/ 2019 05/ 07/ 2019 70
Budget
Di scussi on

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To

programme

Number of Participants

Female Male

Sem nar ‘To 27/ 08/ 2019 27/ 08/ 2019 200 50
Buil d I nner
Strengt h’
conduct ed by

VWonen Cel |
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Counsel i ng 27/ 08/ 2019 14/ 02/ 2020 120 80
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The coll ege has successfully installed on-grid solar panels with a total of 7
KW capacity as alternate source of energy. As part of the green energy
initiatives, an energy audit is conducted every year. The N.S.S. volunteers
conducted a survey anpng 100 househol ds of Kudakkachira Grama Panchayath on
renewabl e energy resources at hone in connection with the Green initiative
awar eness canpai gn. The wonen Cell of the College in association with the
Rotary Cl ub Vai kom took a great step towards the green practices of the
Coll ege by distributing cloth bags to its students, teaching and non-teachi ng
staff and the people resides in the nearby localities to inpart the idea of
sust ai nabl e devel opnent.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift No Nill
Ranp/ Rai | s Yes 2
Braille No Nill
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 07/ 06/ 2 1 Cl ean To 35
019 Vi kom spread
Drive awar eness
about
heal th
and
hygi ene
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of conduct for 30/ 07/ 2019 Regul ar revi ew of
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Principal Directed by the
governi ng body regarding
adm ni strative and ot her
matters, Principal is
hel d responsible with the
general adm nistration
and overall supervision
of the institution. Al
the strategic decisions
regardin

observance of the rules
and regul ations to be
foll owed by the students
i s eval uated by concerned
cl ass teachers and
nmentors. Regul ar staff
nmeetings are conducted to
revi ew t he code of
conduct to be foll owed by
the teachers. This will
be done in the presence
of Principal and the
Manager. The Col | ege
Counci|l neetings are held
at regular intervals to
eval uate and set the
necessary changes
required to acconplish
the Vision and M ssion of
the col |l ege

Code of conduct for
St udent s

30/ 07/ 2019

The code of conduct is
published in the website
and the handbook is
circul ated anong the
students. C ass teachers
expl ain the disciplinary
rul es and conduct on the
canmpus tothe students and
make them aware of their
responsibilities and
duties. The academ c
cal endar prepared in
accordance with that of
the University is
strictly adhered.
Besi des, the coll ege
organi zes a one day
orientation programre for
first year students and
their parents every year.
The progranmes |ike val ue
educati on and gender
equi ty awar eness
programes al so help in
i ncul cating ethics and
val ues. Gievance
Redressal cell wth a
three-tier system and
Discipline conmmttee is
constituted to address
the issues of the
students at the campus

Code of conduct for
Adm ni strative staff

30/ 07/ 2019

The code of conduct is
published in the website
and t he handbook is
circul ated. The
managenent of the coll ege




arranges renewal
programre for the staff
every year. The staff of
the college foll ows
opti mum transparency in
adm ssion and allied
activities. Proper and
tinmely audited records
are nai ntai ned and uphol d
financial transparency.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Worl d Envi ronnent 05/ 06/ 2019 05/ 06/ 2019 300
Day Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Anti -Plastic Drive The institution holds up its green notto, “Go Green Live
Green”, in every thought, word and deed. As part of the *Clean St. Xavier’'s
M ssion’ initiative, every year, the students and faculty clean the canpus,

collects plastic waste and hand over it to recycle. Being plastic-free canpus,

the usage of plastic banners, bottles and plates is strictly prohibited within
the college prem ses. Students are notivated to adapt to a green lifestyle,
nmoul ding themto nore socially responsible citizens. Students are instructed to
carry their tiffin in steel lunch boxes to avoid plastic waps. The N.S. S
vol unteers were also trained for maki ng paper pen and paper bag.

2. Waste managenent The col | ege ensures a proper waste nanagenent systemwi th
the collection and di sposal of bio-degradable, non-bio degradable and
el ectroni c wastes separately. Students are encouraged to mnimze food wastage
The college has installed incinerator in the lady’'s toilet block for sanitary
wast e di sposal. The N.S.S. volunteers collected plastic wastes fromthe
prem ses and nearby houses of St. Joseph’s H gh School Kudakkachira, where the
seven day canp was organized to inpart the idea of eco friendliness.

3. Green Energy initiatives The coll ege has successfully installed on-grid
solar panels with a total of 7 KWcapacity as alternate source of energy. As
part of the green energy initiatives, an energy audit is conducted every year
The N. S.S. volunteers conducted a survey anong 100 househol ds of Kudakkachira
Grama Panchayath on renewabl e energy resources at home in connection with the

Green initiative awareness canpai gn. The wonen Cell of the College in

association with the Rotary Cub Vai kom took a great step towards the green
practices of the College by distributing cloth bags to its students, teaching

and non-teaching staff and the people resides in the nearby localities to

impart the idea of sustainable devel opnent.

4. Weat her Station A Hydro-Meteorol ogical Data Acquisition System (weat her
station) was installed in February 2020 as part of ‘Parivartan’, a holistic
rural devel opnent programme of M S. Swam nat han Research Foundation with HDFC
Bank. This systemallows for nonitoring of the microclimte in the area and
measure variables like light, tenperature, relative humdity, rain, w nd and
soi|l conditions. The agro-climatic data supplied to the farners include weat her
information and soil-related which would inprove the production.

5. Rain water harvesting and ‘Live Green’ Initiatives The coll ege has a roof

top rain water harvesting system Three ferro cenent tanks, two of themwth

35000 litre and one with 25000 litre capacities are installed in the canpus.
The rain water thus collected and stored is sufficient to neet the requirenents
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and is also used for |aboratory purpose. Mdre than 65 of the canpus area is
covered by trees. In addition to that, 500 coconut saplings were planted during
the year. More than 20 varieties of medicinal plants were planted by the N.C C
cadets and N. S.S. volunteers, adding to the green wealth of the canpus. The
departnent of Zool ogy and Aquacul ture organi zed vari ous programes for the
students to encourage themto live in harnobny with the nature. Sonme of these
i nclude an Gdonate survey conducted in the Venbanad ecosystem in association
with the Tropical Institute of Ecol ogical Sciences, Kottayam Also, a sem nar
on wetl and conservation was conducted in collaboration with the Departnent of
Forest and Wldlife, Governnment of Kerala and Social Forestry Division. The
Department of Chemi stry organi zed a one day seninar on ‘Phytochen stry: The
Fascinating Chem stry of Plants’, for the students and faculty of our coll ege
and participants fromother colleges. The college has taken initiatives for
pl anti ng 1000 nmangrove seedlings around the | ake prem ses and on the both sides
of the water channels. Oganic farm ng, the need of the hour, is practiced
within the canmpus premi ses in an intense way by cultivating vegetables,
pl ant ai n, papaya, tapioca, elephant foot yam and ot her tubers. The institution
stands out with its aquacultural practice at the canmpus on conmercial basis
usi ng i ndi genous breeds of fish |ike Pearl spot, G FT(Genetically |Inproved and
Farmed Tilapia) and shrinps. Tinmely harvest is done with the help of |oca
community.

6. Clean Vaikom Drive This drive is initiated in connection with the ‘Revanp
Vai komi and the students of the college had engaged in a cleaning drive at
Vai kom Gover nment Tal uk Hospital prem ses, Vai kom on June 7th, in association
with the Youth Welfare Society Vai kom As part of the 50th anniversary
cel ebrations of the N.S.S., an awareness programe was organi zed by the
vol unteers on “Clean the canmpus, village and cities” for the neighboring
community. On the sane day, a cleaning drive was al so conducted in Thal ayazham
Panchayath along with the Kudunbasree unit. Also, a cycle rally was organi zed
by the students to support environment protection.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE. 1 Go Green Live Geen ‘Go Geen Live Green’ is ahunble
initiative to pronote organic farmng at the campus with dynam c participation
of students, teachers, non-teaching staff, and managenent of the college on a

voluntary basis along with creating awareness about the ecofriendly
farm ngpracti ces anmong the | ocal comunity by utilizing the existingproductive
land in the college prem ses. As the lion share of the student community of the
col l ege belongs to the agrarian sector, this farm ng awareness practice can
assure active involvenent of the studentsand their fam |y nmenbers in
propagati ngt he nmessage of sustainable, harnoni ous, and chenical free
cultivation which maintain the long-termsoil fertility. It is in fact, an
approach to pronote traditional and sustainable farm ng practices and to nake
sure the cooperation of the students and their famly nenbers and the deni zens.

Three acres of fertile land in the college was prepared for vegetable

cul tivation. Student volunteers have prepared organic manures by ni xi ng garden
soil with decayed | eaves, grass clippings, conpost, wood ash, cow dung and
ot her. Vegetabl e seedling nursery has set up with the hel p of expert farners
fromthe sanme locality and the volunteers has given training to raising and
handl i ng vegetabl e seedlings. Also, nmuch inportance has been given to ethnic
met hods to nurture seedlings in the nursery. Students and faculties have been
visited farm ng areas nearby and collected information fromthe farners
regardi ng ethnic agriculture practices. Vegetables |ike bitter gourd, snake
gourd, cow pea, amaranthus, cauliflower, cabbage, chilly, bird chilly,
brinjaland red spinach were cultivatedal ong with tuber crops |ike tapioca,
turneric, and el ephant foot yam The cultivation of plantains and papayas are




also included in this initiative at large. ‘Go Green Live Geen’ initiative has
led mainly by the students and faculties of the Departnent of Chemi stry,
Zool ogy and Botany. They have shown enthusiasmin preparing organi ¢ manures and
natural pesticides using traditional nethods to preserve soil and
m croorgani sms. The backyard fish farm ng practices has started at the
canmpusand fingerlings of indigenous breeds |ike Pearl spot, Tilapia and shrinps
have rel eased separately in the water channels in the canpus and fish tanks. It
is in fact, nore than 65 of the canpus area is covered by trees. The N C C
cadets and N. S.S. volunteers have taken an initiative to plant nore than 20
varieties of medicinal plants to preserve the green wealth of the canpus.
Anot her inportant attenpt done in line with *Go Green Live Green'initiative is
pl anti ng 500 coconut saplings and 200 areca nut saplings in the college canpus.
As a part of thisinitiative, a new venture to set up a mangrove gardenat
backyard of the canpus has al so begun. Around 1000 rmangrove saplings has planted
on both sides of the water channels in the canpus and the banks of the |ake
near by. BEST PRACTI CE. 2 Revanp Vai kom The ‘ Revanp Vai kom initiative which
gives forenost attention to inpart awareness anong the natives of Vai kom on
health, sanitation, healthy food habits, ecofriendly lifestyle, environnmental
protection and conservati on of natural resourcesis a nodesteffort of St.
Xavier’'s fraternity. The prime aimof it is to nobilize and enpower the
di sadvant aged sections in the Vaikom Taluk. In line with this the students of
the coll ege organi zed a cleaning drive at Vai kom Governnment Tal uk Hospita
prem ses, Vaikomin association with the Youth Welfare Society Vai kom More,
the 50th anniversary celebrations of the NNS.S., is celebrated by conducting an
awar eness progranmme on “Cl ean the canpus, village and cities” for the
nei ghboring communi tyand a cl eaning drive was al so conducted in Thal ayazham
Panchayath with the cooperation of Kudumbasree unit. Also, a cycle rally was
organi zed by the students in support of environment protection. At the tine
when the State of Kerala again w tnessed the worst flood in August 2019, the
faculty menbers, students, alumi and the non-teaching staff of the coll ege had
actively engaged in five day long flood challenge drive to collect essential
anenities to the flood affected in Kerala. They collected food materi al s,
bottl ed water, essential grains, clothes, toiletries etc. and donated it at the
collection center . The St. Xavier's fraternity has materialized its objectives
to upbring the underprivileged in the nearby rural areas through its different
initiatives like ‘Hands To Kids'to enhance better learning of financially
backward children ‘ Cakewal k 2019, an outreach progranmre at special schoo
‘Feed an Aged’ and ‘Divine Hand’ aimat providing basic anenities to the Aged
i ncluding food and cl ot hi ng, and ‘ Snehasparsam focuses to address the issues
of Palliative care. Such initiatives help the students and faculties to
identify and address the societal needs and ensure their direct involvenent in
it. The forenpost aimof education to do service to the society is at |arge
cherished through the above-nentioned initiatives of the college. Public
awareness i s necessary to stinulate self-nobilization and responsi bl e actions.
The col |l ege has organi zed many such attenpts especially to fortify the socially
responsi bl e actions of the nei ghborhoods through the know edge sharing
progransli ke “ALI FEROUS Juni or 2020” an inter school managenent festQdonate
survey conducted in the Venbanad ecosystemto spread awareness about rare
species, invited lecture in association with Wet Land Day cel ebration, webi nar
on entrepreneur skill devel opnent, lectures on financial literacy, blood
donati on canpone day sem nar on ‘Phytochenistry: The Fascinating Chemi stry of
Plants’ C ean Vai kom Drive, Geen Vai komDrive, panel discussion on Citizenship
Amendnent Act and an international webi nar on pandem ¢ di sease, Covid 19. The
above stated know edge sharing prograns are ensured the healthy participation
of the dwellers in the nei ghborhood.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




htt p: // wwv. st xavi erscol | egevai kom or g/ si ngl epage. aspx?mtode=411

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7. 3 Institutional Distinctiveness St. Xavier’s Coll ege Vai kom hasachi eved its
m ssion by providing every student a conducive environnment for cherishing
theiracadenmic goals. It is infact, this coeducational institution ains at

furnishing and fulfilling the educati onal needs of the marginalised and
provides with quality education to the econonically and socially backward cl ass

i n Vai kom Tal uk and its nei ghbourhood. The first generation |earners, a ngjor
share of the student popul ation of the college belong to the economcally

underprivil eged classes. This institution has been framed distinctive strategy

to cherish its vision and nmission by inventively nake available quality
education and instinctively cater the career dreans of the aspirants through
promi sing academ ¢ and non-acadeni c activities. The mission of the college is
to provide val ue-based education in letter and spirit and nmould the younger
generation intellectually conmpetent, enotionally bal anced, spiritually
enlightened and norally upright. PTA stands with the Managenent, Principal and
the staff council extending support and tinely assistance for ensuring the
qual ity of education. Besides, helping the students avail thenselves of various
schol arshi ps and grants, the institution has franed endeavors to support the
financially backward students. Students are provided |lunch at subsidized price
at the college canteen and free neals are offered to the econonically
chal l enged, identified by the institution. Special infrastructure facilities
are devel oped for the divinely abled at the canpus. Separate parking facilities
for students’ vehicles, separate toilet conplexes for |adies and gents,
purified drinking water facilities and water coolers are also provided. The
career guidance and placenent cell of the college functions with the objective
of providing guidance and assi stance for the students to achieve their career
goal s has extended its support by arrangi ng special coaching classes to the
students and the career aspirants of the nei ghborhood. Wnen Cell of the
coll ege has taken initiative to providing counselling to the students and their
parents. A seminar on ‘Role of parents in student’s life' was conducted for
parents. The different departnments of the college individually and jointly host
programres to advance enployability skills, personality enrichnent, gender
sensitivity, entrepreneurial devel opnent and know edge extension. In line with
this, hands-on training programes, on-the-job training progranmes, industria
visits, and internship training programres are executed every year to enhance
field experience. The tinely intervention of the students and faculty nenbers
inthe flood relief and rehabilitation activities explicitly discloses the
extend of societal concerns internalised. The spirit of social responsibility
and civic sense is materialised through the inplenentation of ventures |ike

Hands to Kids, Feed an Aged, C ean Vai kom Drive, Divine Hand, Snehasparsam o
Green Live Green, Revanp Vai kometc. These outreach progranmes host by the

coll ege notivate students, faculty nmenbers and the public to fulfil their civic

responsibilities.

Provide the weblink of the institution

http://ww. st xavi erscol | egevai kom or g/ si ngl epage. aspx?mtode=411

8.Future Plans of Actions for Next Academic Year

1. Provide tinely guidance to the Coll ege Managenent, College Council and other
bodi es/ clubs 2. Revanping the college website to neet the institutiona
requirenents 3. Orient faculty to adopt nore student centered | earning nethods 4.
| mpart necessary information technol ogy/ Online technology training for the
faculty nmenbers to conduct online classes during the COVID Pandeni c period. 5.



http://www.stxavierscollegevaikom.org/singlepage.aspx?mmcode=411
http://www.stxavierscollegevaikom.org/singlepage.aspx?mmcode=411

Encourage teachers to devel op e-content and use ICTs for teaching 6. Tinely
preparation of acadenic cal endar and | esson plans 7. Pronote research and the
publication and presentation of research papers anong the faculty nmenbers 8.
Encourage faculty to undertake projects and fell owships fromvarious National and
I nternational academ c agencies 9. Encourage the departnents to extend

consul tancy services and pronote col |l aborations, |inkages and MOU 10. Pronote
soci al extension activities and social responsibility drive 11. Apply for new UG
and PG courses considering the educational backwardness of the region 12

Strengt hening the Library services through the installation of ILMS 13. Review
the performance of NSS/ NCC/ sports and cultural clubs in the canpus. 14. Devise

pl ans for the conduct of activities of all canpus clubs and organisations during
the COVID period. 15. Conduct academ c/ adm nistrative training programres for
staff. 16. Feedback collection from stakehol ders 17. Devise regular review pl ans
for online teaching process 18. Pronpte green energy and environnent
sustainability prograns 19. Coordinate all Al umi groups to support effective
devel opnment of the college in future.
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